Adopted 4/19/09
I.
Church Membership

Section 1.
General:  Qualifications and Procedures

Ebenezer Baptist Church is an autonomous Southern Baptist church under the lordship of Jesus Christ.  The membership retains unto itself the exclusive right of self-government in all phases of the spiritual and temporal life of this church.

Section 2.
Statement of Core Values
See Attachments A and C
Section 3
Becoming a Member

Membership in this local church shall be open to anyone who after professing Christ as Lord and Savior, and follows the example of Christ in believers baptism, takes the new member orientation, and makes a commitment to serve God through this local church.  No one shall become automatically a member of this local church by mere transfer of letter unless he/she confesses agreement to the doctrinal position and evangelical objectives of this church as described in Attachment A.  

After completion of these requirements, a recommendation will be made to the whole congregation regarding accepting this person into the membership of the church, which shall require a two-thirds vote of active church members present and voting.  
If there is any dissent as to any candidate, such dissent shall be referred to the pastor and elders for investigation and the making of a recommendation to the church within thirty days.  A two-thirds vote of active church members present and voting shall be required to elect such candidates to membership.

Section 4.  New Member Orientation

Candidates for membership of this church are required to participate in the church’s new member orientation according to the policies of this church.

Section 5.  Rights of Members

1.  Every active member of the church is entitled to vote at all elections and on all questions submitted to the church in conference, provided the member is 18 years of age and an active member.  An active member is defined in Section 7, Item 2B.  
2. Every member of the church is eligible for consideration by the membership as candidates for elective offices in the church according to the policies of this church.  

In order to be considered for an elected office in the church, the candidate must be a member of this church.
3. Every member of the church may participate in the ordinances of the church as outlined in The Doctrinal Statement, Attachment A, according to the policies of this church.

Section 6.  Termination of Membership

Membership shall be terminated according to the policies of this church in the following ways:  

1.  Death of the member.
2.  Dismission to another Baptist church.
3. Exclusion by action of this church.
4. Erasure upon request.
       5.  Proof of membership in a church of another denomination.

Section 7.
Discipline







1. Reconciliation – It shall be the practice of this church to emphasize to its members that every reasonable measure will be taken to assist any troubled member.  The pastor, elders and deacons are available for Biblical guidance.  The attitude of members toward one another shall be guided by a concern for redemption rather than punishment (Matthew 18:15-17, Galatians 6:1-2).

2. Corrective Discipline

A. General Statement – When a member of this church fails in an area of formative discipline it may be necessary for the leadership (pastor/elder/deacon) and this church body to apply corrective discipline as instructed by God in His Word.  Members in the early churches were subject to confrontation for reasons such as these:

1. Unwillingness to become reconciled to an offended brother (Matt. 18:15-17).

2. Unwillingness to engage in work.  (2 Thess. 3:6-15).

3. Divisiveness in the church (Rom. 16:17-18; Titus 3:9-10).

4. Sexual immorality or habitual covetousness, idolatry, reviling, drunkenness, or swindling (1 Cor. 5:1-13).

5. False teaching (1 Tim. 1:20; 2 Tim 2:17-18).

6. General sinful conduct (Gal. 6:1).

Members of the church are expected to conduct their lives in accordance with biblical standards of holiness as they grow to become more like Christ.  When a member knowingly ignores the direct commands and prohibitions of Scripture, he shall be dealt with according to the principles of discipline and restoration found in such passages as Matt. 18:15-17; 

Gal. 6:1-2; 2 Thess. 3:6-15; 1 Cor. 5:1-13; Matt. 7:1-5, etc.

B. Inactivity/Inappropriate Absenteeism.  In being part of a local body of believers, it is the responsibility of each member to be faithful in attendance and participation in the meetings and ministries of the congregation unless hindered by illness or other providential circumstances.  When a member becomes inactive, it is the responsibility of the deacons to examine the possible reasons for inactivity.  If inactivity is consistent without adequate reason, the deacons should attempt to restore inactive members.  If efforts by deacons fail to restore the inactive members, the Elders will consider moving the members to the inactive list.  No inactive member will be allowed to take part in a church vote or church ordinances.  In seeking to restore a member, every reasonable effort must be made to resolve any conflict, correct any error, or remove any offense.  This will be done through biblical counsel, admonition and with loving concern. 

C. Withdrawal of Fellowship.  When a member continues to 

knowingly ignore the commands or prohibitions of Scripture in daily walk or teaching so that his/her life and/or erroneous teaching continues to hinder the peace of the church or its testimony, the Elders may withdraw fellowship and terminate membership of the offending member.  This shall be done following the guidelines given in Matt. 18:15-18; 1 Cor. 5:3-5, 13; and 2 Thess. 3:6-15.  One thus cut off from the fellowship of the church shall be treated as a non-member.  

3.
Restoration – The church may restore to membership any person previously excluded, upon request of the excluded person, and upon evidence of the excluded person’s repentance and reformation as testified to by the Elders.  Restoration shall be recommended by the Elders to the body for a vote.  Such restoration shall be by a two-thirds vote of the active members present and voting. 

II.  Church Government, Leadership & Officers

Section 1.  General Statement.
The Lord Jesus is the Chief Shepherd of this congregation.  It is before Him that all other leadership must bow (Eph. 1:22-23; Matt. 23:8-11; 1Peter 5:4).  He communicates His will for the church through His Word, the Bible.  He gives additional guidance by means of the specific leading of the Holy Spirit who indwells in the heart of each believer.  He also shepherds the flock through the leaders of the church to whom He has given specific gifts.


       1.  The Foundations of the Church: Christ left a small body of disciples under the direction of the Apostles with a charge to preach the Gospel to the world. and gave certain general principles for us to follow.  The Pastoral Epistles and Third John provide the guidelines for a cohesive and disciplined set of principles in view of the fact that the Second Coming of the Lord Jesus Christ was not to be immediately realized and local churches needed to be organized for an effective ministry.
2. The Priesthood of All Believers and the Rulers of a Local Church:  The priesthood of believers is an indubitably established fact in the New Testament (1 peter 2:5,9; Rev. 1:6; 5:10; 20:6).  The church is made up of both overseers and the individual believers.  The local church made up of all believers accepts these overseers as their representatives appointed by God (not to represent them before God but to serve among them with God’s unction, having been endowed with special gifts)  (Eph. 4:7-16).  All Christians, however, are priests alike before God and have direct access to God without intermediaries (1 Tim. 2:5).
3.  Deacons and Elders are the offices in the church. The offices are distinct.  Elders are not deacons.  Deacons are not elders.
4. The terms, Elder, Pastor (shepherd), and Overseer (bishop) are used synonymously in the New Testament.
5. In the New Testament, elders had the role of the general oversight of the church.  

The term elder is translated overseer in some translations.  It is the word from which we get our word “episcopal” which means, “to look upon, inspect, oversee, look after, care for” and refers to  “the care of the church which rested upon the elders.”  The term is used interchangeably with “elder” and “shepherd” (i.e. pastor) in Acts 20 and 1st Peter 5.  There is no question about the authority of the office:  “Let the elders who rule well be counted worthy of double honor, especially those who labor in the word and doctrine” (1st Timothy 5:17 NKJV)

Section 2.  Pastor
1. Distinction of Office:  

A. As stated in Article II, Section 1, Items 4 and 5, the terms Elder, Overseer and Pastor are used interchangeably in the New Testament. Thus, it can be said that the essence of the offices is the same. However, the functions of the Pastor and Elders are distinct as outlined in Item 3 below and in Attachment B. 

B. The terms Senior Pastor, Senior Elder, Chairman of Elders and Pastor are used in these by-laws synonymously in reference to the same office.

2. Qualifications:  The qualifications of the pastor are those given in 1 Tim. 3:1-7 and Titus 1:5-9.  He must be spiritually qualified and Biblically educated to lead the church as an undershepherd of God, to preach, train, and to provide leadership to carry out the spirit and letter of the New Testament and bylaws.  The pastor must become a member of the church on the acceptance of his call.
3. Responsibilities:  The responsibilities of the pastor shall be: (a) To earnestly carry on a preaching, teaching, and training ministry, with the aim of bringing each member to a place of spiritual maturity and fruitfulness, and to a place of spiritual harmony with the rest of the church body; (b) to set an example in Christian living and dedication; (c) To oversee the administering of the ordinances; (d) To serve as the Chairman ExOfficio of the Elders, and by virtue of his office to serve as ExOfficio member of all the church boards, task forces, committees and groups, with the exception of the Pulpit Committee and Ministry Team/Elder overseeing staff compensation; (e) To endeavor to fill the pulpit on a regular and consistent basis.  

There shall be by all members, elders, and deacons, respect for the office of the pastor.  He shall be held in esteem and respected as an undershepherd of God (1 Thess. 5:12,13). The main task of the pastor is the preaching of the Word of God from the pulpit and all efforts should be made to allow him the time to make this ministry Spirit filled and instructed. 

The pastor shall serve for an undesignated period of time.  He shall give 30 days notice to the church if the Holy Spirit leads him to resign, and the church shall give the Pastor 30 days notice in case the church feels that his ministry at this local church has ended.  By mutual consent, this period may be lengthened or shortened.  

4. Calling a Pastor: In the pursuit of a new pastor, the first responsibility lies with the  
pulpit committee selected by the elders and approved by the Church body through at least a 2/3 vote of active members present.  This committee will find and recommend a candidate to the elders for their approval.  Upon approval by the elders, the pastoral candidate will be presented to the body for a final vote of 75% or above by present, active members. This election shall take place at a meeting called for that purpose, of which one week’s public notice shall be given.

Section 3.  Elders
1.
General Statement.  In its operation, the church will be governed by a group of godly men called elders.  These shall be men in whose lives the working of the Holy Spirit is evident, who have given worthy witness of the authority of Christ in their lives and who have met the qualifications given in the Scriptures.  Authority for the day-to-day ministry matters will reside in the hands of the elders.

2.
Qualifications of Elders.  The qualifications of elders are spelled out in 1 Tim.3:1-7 and Titus 1:6-9.. 

3.
Responsibilities of Elders.  The Elders shall be responsible for:
1.  Exercising a general superintendence over the church, the flock of God (Acts 20:28; John 21:15-17).

5. Showing forth a consistent study and teaching of the Word of God (1 Tim. 5:17,3:2, 1 Thess. 5:12, Titus 1:9).

6. Being good managers or stewards of God over their God-given ministry (Titus 1:7).

7. Helping those in need (Gal. 6:10, 1 Thess. 5:14-22).

8. Giving diligent labor, caring leadership, and guided counsel in the Word (1  Thess. 5:12; Rom. 12:9; 1 Tim. 3:4-5, 5:17; Heb. 13:7).

9. Exercising pastoral care (1 Thess. 5:14-15, James 5:14) and hospitality (1 Tim. 3:2; Titus 1:8).

4. Initial Selection and Ordination of Elders.

A. Initial Selection of Elders.  Selection will be made on the basis of scriptural qualifications.  Since this is a change from one form of government with a single elder, the pastor, and deacons, to multiple elders, the present pastor, having demonstrated in his life and ministry the unction of the Holy Spirit, is hereby authorized to select and submit to the congregation names of members of the congregation for the office of elders.  These will be presented to the present active Deacons for their unanimous approval or disapproval and then the names of those approved will be submitted to the congregation for the final vote of at least 2/3 of present, active members voting.  No staff member shall serve as an Elder.

B.
Initial Ordination of Elders:  Those initially selected and approved by the Deacons and the congregation shall be ordained as Elders to serve in this local body.  The ordination shall follow the teaching of the Scripture concerning the visible “laying on of the hands of the presbytery”.

5.
Elders:  The totality of elders are commissioned to oversee the church under the Chief Shepherd, the Lord Jesus Christ (1 Peter 5:4).  The Elders shall prayerfully seek unanimous agreement in all matters since we believe the Holy Spirit guides with oneness of mind (Acts 15:1-29; Phil. 2:1-2).  (In matters of discipline of an elder, the elder in question shall abstain.)

A. The Senior Pastor acts as the Chairman of Elders.  In case of his inability to attend or to execute his duty as Chairman, he will appoint a substitute from among the Elders.

B. In the absence of a pastor, the elders, under the leadership of the Holy Spirit, will choose from among themselves a chairman to serve until a pastor can resume chairmanship.

C. After the initial selection of Elders, in the case of a need for new elders, the Senior Pastor shall recommend nominations to the Elders.  The Elders shall review all nominations made.  The Elders shall receive completed questionnaires and testimonies from each nominee as a part of the review process.  Upon approval by the Elders, the nominees will be presented to the Church body.  The congregation will be given a period of thirty days to respond in writing to the Elders if there is any biblical basis for any nominee to not be ordained as an Elder.  In the event of such response from a member of the congregation, the Elders shall review the response with the nominee and if necessary with the writer of the response in order to determine proper disposition of the issues raised by the writer.  After the passage of thirty days and the resolution of any and all issues the nominee will be presented to the body for a final vote of at least 2/3 of present, active members voting.  Upon approval, the Church shall proceed with the ordination of the nominees approved as elders.  

6.
Accountability:

The elders are a self-disciplined body with members accountable to one another (Mat. 18:15-20) (1 Tim. 5:19-20).  Each member is under the oversight of the other elders and subject to both formative and corrective discipline (dismissal as an Elder if necessary) as are all members of the Church.

Section 4.
DEACONS
1.
General Statement, Qualifications, & Responsibilities of Deacons:
The New Testament gives us a clear indication of both Elders and Deacons in the local church.  Deacons were those who rendered service (diakonos) in the local church.  As distinct officers in the local church, they are referred to in the plural (diakonoi, Phil. 1:1) and are mentioned in addition to elders in 1 Tim. 3:8-13.  The government of the local church rests upon the Elders (1 Tim. 4:14, Heb. 13:17) while the purpose of deacons is to serve the Lord by conducting the caring ministry of the church – doing the work of benevolence, visiting the sick, being alert to the spiritual needs of the congregation and by promoting unity within the church, thus freeing the pastor(s) to focus on prayer and the ministry of the Word, and facilitating the spread of the gospel.  

2.
Selection of Deacons:
In the case of a need for new deacons, the Senior Pastor shall recommend nominations to the Elders.  The Elders shall review all nominations made.  The Elders shall receive completed questionnaires and testimonies from each nominee as part of the review process.  Upon approval by the Elders, the nominees will be presented to the active deacons for their approval.  Upon the approval by the deacons, the nominees will be presented to the Church body. 

The congregation will be given a period of thirty days to respond in writing to the Elders if there is any biblical basis for any nominee to not be ordained as a deacon.  

In the event of such a response from a member of the congregation, the Elders shall review the response with the nominee and if necessary with the writer of the response in order to determine proper disposition of the issues raised by the writer.  After the passage of thirty days and the resolution of any and all issues, the nominee will be presented to the body for a final vote of at least 2/3 of present, active members voting.  Upon approval, the Church shall proceed with the ordination of the nominees approved as deacons. 
3.
Accountability:
The deacons are a self-disciplined body with members accountable to one another (1 Tim. 3:8-14).  Each member is under the oversight of the other Elders and subject to both formative and corrective discipline (dismissal as a Deacon if necessary) as are all members of the Church.

Section 5
Ministry Teams:
The elders will oversee and approve the various ministries of the church through ministry teams.  (See Attachment B.)  Ministry teams will consist of an Elder, each department leader plus additional members as required to fulfill the ministry team objectives.

1.    
Selection of Ministry Teams:

Ministry team leaders, along with the ministry team Elder will be a committee that is responsible for selecting annual ministry teams. 

All ministry team participants must be approved by the Elders and presented to the church body for their approval through a vote of at least 2/3 of present, active members voting.  

A.  In the ministry teams, unanimity is stressed on all matters.  In rare cases 




where unanimity cannot be reached, the matter shall be brought before the Elders for resolution.

B. These ministry teams will be held accountable by the elders and Pastor.

C. Each ministry team will meet as necessary.  An open forum meeting will be called quarterly to promote team development and resolve conflicts.

D. The Elders, along with the Pastor, shall establish additional ministry teams as are deemed necessary for the fulfillment of the stated purposes and functions of the church.  All ministry teams are subject to additions and revisions as deemed necessary by the Elders and Pastor.

E. The Elders shall report to the congregation on the ministries of the church quarterly at regular business meetings which will be announced 2 weeks prior to that meeting.  In the case that an extreme urgency should arise to the detriment of the church, a meeting can be called to render such business as necessary to carry on church activities.
2.
Board of Trustees:
For the purpose of representation before government and other official bodies, the Elders shall function as the board of trustees.  They shall have no power to buy, sell, mortgage, lease, or transfer any property without a specific vote of the church authorizing each such action.  It shall be the function of the trustees to affix their signatures to legal documents involving the sale, mortgaging, or purchase or rental of property, or other legal documents where signatures of trustees are required.  
3.
Moderator:
The moderator shall be the pastor.  In the absence of the pastor, a representative from the Elders shall preside.
4.
Clerk:
The clerk shall be responsible for supervising the keeping of a suitable record of all official actions of the church, including all legal documents, except as otherwise herein provided.  The clerk shall be responsible for the keeping of a register of names of members, with dates of admission, dismission, death, or erasure, together with a record of baptisms.  The clerk shall issue letters of dismission voted by the church, preserve on file all communications and written official reports, and give required notice of all meetings where notice is necessary, as indicated in these bylaws.  The clerk shall be responsible for preparing the annual profile of the church to the association.

The church may delegate some or all of the clerical responsibilities to a secretary who will assist the elected clerk.  All church records are church property and shall be kept in duplicate in the church office and in a suitable safe location. 

5.       Finance Accountability:
Stewardship is a congregational matter, and all members should participate in the church’s program of stewardship and stay up-to-date regarding its financial programs, goals, assets and needs. To further this purpose, the Finance Team, consisting of the Elder over church finances, the Church Treasurer, and the assistant Church Treasurer, shall function as the primary body for financial accountability. The Finance Team shall prepare and present a monthly financial report to the Church, and on a quarterly and annual basis, the Elder over Church finances or Church Treasurer shall make a report to the Church body.
Each year the Elders shall appoint a review team consisting of Church members to audit the financial statements of the Church. No Finance Team member, Elder, or compensated staff member may serve on this review team.
6.
CHURCH STAFF


A.  Qualification of Staff Members:
A staff member must meet the qualifications given in 1 Tim. 3:1-7 and Titus       1:5-9.  In addition, there must be evidence of a call to a specific ministry with the spiritual gifts needed to fulfill the task to which he has been called.  

Qualifications for support staff will be determined to fulfill specific job requirements. 

B.  Responsibilities of a Staff Member.  Staff members will be responsible to fulfill their calling to specific ministry as given by the Pastor.
C. Calling a staff member.  Under the leadership of the Pastor, the church may call additional associate staff and support staff as needed to serve in the ministries of the church.  Recommendations by the pastor will be made to the elders for further consideration.  Upon approval by the elders, the candidate(s) shall be presented to the body for a final vote of at least 2/3 of present, active members voting. 

D.  Church staff positions will be evaluated annually by the Pastor and Elders.

      Any recommended actions concerning these positions will be approved by the

      Elders and presented to the Church body for a final vote of at least 2/3 of 

      present, active members voting.
E.  Staff Compensation
The elders will consult with the finance team regarding salaries of all      employees.  All initiatives regarding salaries by the elders will be brought to the church body as a recommendation for a final vote of at least 2/3 of present, active members voting.  

III.  The Place of Women in the Local Church.

There is ample evidence in the Scriptures of a fundamental Christian assertion of the worth of human personality, whether it is men or women (Gal. 3:27-38).  The mutual dependence of men and women and their common origin in God teach that the male has no exclusive place “in the Lord” (I Cor. 11:11,12).  In any church, women should be allowed to serve in the capacity in which the Lord enables and Scripture directs.  This opens up many avenues of service.  It is important to understand in the matter of service in the local church that God has given specific roles to both men and women the Scriptures instruct that the particular roles of pastor, elder and deacon are reserved for men (I Tim. 3:1,8; Titus 1:6).  The roles given to women in turn complement and enhance the total ministry of the local body of believers (e.g., Rom. 16 (Phoebe, Prisca, Mary, and others); I Tim. 2:9-10; 5:10, 14, 16; Titus 2:3-5).  A church should use, to the utmost capability, women members to serve the church of the Lord in the capacities in which the Scriptures ordain.

Every church should stand as a demonstration of the unique and valued position of womanhood through Christ.  At the same time, it must be remembered that in the temple there was the “Court of the Women,” beyond which no woman might pass.  There are certain limitations to the positions in the church that women may hold.  Studies of the Scriptures show that those limitations are the ordained offices of a pastor, elder and deacon.  The Word of God never seeks to hamper men or women in their service roles but rather seeks to direct them in fulfilling their roles in a way that promotes holiness in daily life, fruitfulness in service, unity in the body of Christ and harmony in the family (Eph. 4-5, Col. 3).

IV. Bylaws & Amendments
1. No bylaw in violation of the Scriptures shall be valid.
2. Proposed amendments to these bylaws shall be presented to the Elders for their approval.  Upon approval by the Elders, the proposed amendments shall be presented to the body at the next regular business meeting and then voted on at the following business meeting by a 2/3 vote of present, active members voting.  In case of an urgent need for an amendment, an emergency meeting may be called.

3. These bylaws shall be reviewed at least every 5 years by a committee nominated by the Elders and approved by the body by a 2/3 vote of present, active members voting.

V.
Meetings

1. Worship meetings: Public worship services shall be regularly held morning and evening on the Lord’s Day and on some regular evening of each week. 

2. Business meetings 

1. Date and Time: A regular church business meeting shall be held quarterly.  An annual business meeting shall be held in the month prior to beginning of the new church year. 

2. Forum/Business Meetings: At least one open forum shall precede each quarterly business meeting for the purpose of facilitating discussion and maintaining harmony among the church body.  Forums and business meetings shall be distinct.  Forums are for informal discussion while business meetings are for performing official church business.  No minutes shall be kept and no voting shall take place during open forums.  Reports shall be given by the Elders on the ministries of the church as outlined in Section 5, item 1E.
3. Special meetings: In extreme or emergency cases, special meetings may be called by the moderator or a standing ministry team as long as the particular object of the meeting is clearly stated in the notice.  

4. Parliamentary Procedure: The parliamentary procedure of the church shall follow Robert’s Rules of Order, latest revised edition.  

Attachment A

EBENEZER BAPTIST CHURCH

DOCTRINAL STATEMENT

I.
The Scriptures.  We believe that both the Old and New Testaments are verbally inspired by God and are inerrant in the original writings.  Through the providence of God, the Scriptures have been preserved and are the supreme and final and adequate authority in faith and life (Ps. 19:7; 2 Tim 3, 16; 2 Pet 1, 21).

II. God.  We believe that there is only one true and living God existing in three Persons – Father, Son, and Holy Spirit – each a distinct Person, but all of one essence and all having the same nature, perfections, and attributes, and each is worthy of precisely the same worship, confidence, and obedience (Gen 1:26, Jer 10:10; Matt. 3:16-17; 28, 19).

III.
Jesus Christ.  We believe that Jesus Christ is the Son of God, begotten by the Holy Spirit, born of the virgin Mary, shed His blood on Calvary as a vicarious substitute, was buried, rose again bodily, and ascended to the Father according to the Scriptures (Isa. 7:14, Matt. 1:18-25; 1 Cor. 15:3; Heb. 4:15). 

IV.
Holy Spirit.
 We believe that the Holy Spirit is the third Person of the Trinity, very God, co-existent with the Father and the Son.  The Holy Spirit is the chief agent in the regeneration, the chief convictor of sin, and the chief comforter of the believer.  Simultaneous with regeneration, the Holy Spirit baptizes the believer into the body of Christ (Matt. 28:19; John 16:7-11; Acts 5:3-4; Rom. 8,9; 1 Cor. 12:12-14).

V.
Man.
We believe that man is the direct creation of God—body, soul and spirit—and is not in any sense the result of evolution but is made in the image of God.  Adam, the first man, sinned by disobedience.  This act resulted in the fall of mankind and incurred both physical and spiritual death for all (Gen. 1:26-27; Rom 3:10, 23; 5:12). 

VI. Salvation.  We believe that all who, in faith, receive the Lord Jesus Christ as Savior are born again by the Holy Spirit and thus become the children of God.  Salvation involves redemption, regeneration, sanctification, and glorification (John 1, 12; 3:3; 17:17; Rom. 8:29-30; Eph 2:8-9; 4:30; Titus 3:5).

VII. Second Coming.  We believe in the literal, visible, personal return of Jesus Christ for His Church.  (Act 1:11, 1 Thes. 4:13-18; Rev. 20:1-6).

VIII. Satan.  We believe that Satan was originally created a perfect being.  He rebelled against God.  As a result, he became depraved, the  Devil and adversary of God and His people, and leader of a host of angels who fell with him.  Satan has been judged and defeated at the cross and waits his ultimate doom at the Second Advent of Jesus Christ (Isa. 14:13-14; Ezek 28:13-17, John 16:11; 1 Tim. 3:7; Rev. 20:10).

IX. The Priesthood of the believer.  We believe in the priesthood of all believers so that every Christian has direct access to God in prayer through Jesus Christ, our great High Priest, and that there is no mediator between God and man other than Jesus Christ (Heb. 4:16; 1 Tim 2:5; Rev. 1:6).

X. Security of the Believer.  We believe that salvation is not only a gift from God but also is sustained by the Lord.  The Holy Spirit permanently indwells the believer and seals him in salvation for all eternity.  Therefore, since salvation is wholly of the Lord, apart from the works of man, we hold that the believer shall be kept by the power of God through faith unto eternal salvation (John 10:28, 14:16-17, 1 Cor. 2:9-14; Eph. 1:13; 2:8-9; 1 Peter 1:5; Jude 24-25).

XI. Providence.  We believe in the providence of God, but that He is not the author or approver of sin nor the destroyer of the free will and responsibility of man.  (John 3:16, Rom. 8:28-30).

XII. The Lord’s Day.  We believe that Sunday is the Lord’s Day and is a Christian institution for regular observance of worship and spiritual devotion, both pubic and private (1 Cor. 16:2; Rev. 1:10).

XIII. Creation.  We believe the triune God created the universe apart from pre-existing materials and without any evolutionary process.  We believe in the historicity of the first eleven chapters of Genesis (gen. 1:1; Matt. 19:4; John 1:1-3; Rom. 1:20; Col. 1:16-17; Heb. 11:3).

XIV. The Local Church.  We believe that the New Testament church is a local body of baptized believers with Christ as its head and the Holy Spirit as its guide.  New Testament churches promote God’s work by cooperating together for missions and many other joint efforts.  The local church is to be governed independently of outside persons, bodies, groups or authorities.  (Matt. 28:16-20; Acts 1:6-8; 6:3, 1 Cor 12:12-14; Eph 1:3-6, 22-23; 1 Thes. 4:16-18).

XV. Ordinances.  We believe that the local church observes two ordinances – baptism and the Lord’s Supper.  We believe that all who have received Christ as Savior and Lord should be baptized in the Name of the Father, the Son, and the Holy Spirit, that baptism is by immersion in the likeness of the death, burial and resurrection of Christ; and that the Lord’s Supper should be observed in remembrance of Him to show forth His death for our sins until He comes again.  (Matt. 26:26-30; 28:19-20; Romans 6:3-6, 1 Cor. 11:23-26)

XVI. Marriage.  1 Cor. 6:9, Romans 1:20-32.  We interpret this as being a marriage between one man and one woman.  We consider a homosexual lifestyle (male or female) and cohabitation (homosexual or heterosexual) to be in direct contradiction to these scriptures. 

This church operates under the strict guidelines of the inerrant word of God and will conduct its ministries under these guidelines.
                                                                                                                                                                                                                                Attachment B
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Attachment C

Mission Statement
Like all Christian churches, Ebenezer Baptist Church has been assigned its Mission by Jesus Christ. We call it The Great Commission. It can be found, in different forms, in all four New Testament gospels and the Book of Acts (see Matthew 28:18-20; Mark 16:15; Luke 24:46-49; John 20:21; Acts 1:8). Therefore, our church adopts the following statement as its singular reason for being: "Ebenezer Baptist Church exists to introduce people to Jesus Christ and develop them into mature disciples."

Statement of Target
The primary target of Ebenezer Baptist Church is the unchurched population of Bryant, Alabama and its surrounding area.
Vision Statement
We envision a biblically balanced approach to worship that exalts God and is conducive to reaching the unchurched. Through blended music, relevant preaching, modern facilities, and effective worship tools, we will cultivate an environment for corporate worship that is reverent and relevant, inspiring and inviting, to all who attend.

We envision welcoming many new members into a growing church family. As commissioned by Jesus, sharing the Gospel and reaching the unchurched will be a primary concern in all that we do. Through prayer, giving, and personal participation, we envision a church that is dedicated to expanding Christ's kingdom at home and around the world.

We envision developing the members of our church into mature disciples committed to Christ-centered living. Through quality Bible study and ongoing opportunities for Christian training and service, we will develop an approach to discipleship that promotes spiritual growth and facilitates our members reaching the unchurched.

We envision a church where no one is alienated and everyone is loved. Believing that Jesus died to make us one, we will cultivate an environment where people can live, love and grow through caring relationships and fellowship events. We will endeavor to plan fellowship activities with the unchurched in mind.

We envision an army of mature Christians serving the Lord together through a wide variety of innovative ministry projects designed to meet real needs and reach the unchurched. Believing that every member is a minister, members will be encouraged to adopt a personal, passion-driven ministry by discovering their spiritual gifts and maximizing their abilities.

*This is an example of our church leadership structure.  The number of Elders and their specific responsibilities may change as the Elders themselves deem necessary or by vote of the church.





 I. Youth 


II. Deacons





I.  Outreach


     A. Evangelism


     B. Disaster Relief


     C. Constructors


     D. Ushers


     E.  Bryant Bargain Center


     F.  WMU


     G.  VBS


     H.  PowerXpress


      I.  Van Ministry


      J.  ICU





I.  Education


     A. Sunday School


     B. Discipleship Training


     C. Children’s Church


     D. Nursery/Toddlers


II. Bldg. & Grounds





I.   Church Staff


II.  Finance Team


III. Church Clerk


IV. Bldg. & Grounds 








Ministry Team 4


Elder





Ministry Team 3


Elder





Ministry Team 2


Elder





Ministry Team 1


Elder





I.  Music





Pastor
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